www.teens4hire.org

1. Looking on the main page of the teens4hire site how do you begin looking for a full-time, part-time, summer, seasonal, volunteer, or a vocational job?

By creating a membership profile.

2. Although there is good news in a bad news situation. There is a _______% record low in jobs available for teens according to the U.S. Bureau of Labor Statistics.

3. Looking under the “About Us” section, what is the purpose of the teen4hire website?

free membership-based site for young adults (14 and older) actively looking for work. Bona fide businesses and organizations that have work appropriate for teens promote their openings and opportunities here. The site accepts all types of job openings; full-time, part-time, seasonal, vocational, apprentice, internship, co-op, volunteer, military, as well as, reputable business opportunities.

4. Who is the founder of the Teens4hire.org site and in what year did the founder create the site? 

Renee Ward on February 15, 2002. 

5. What is the contact information for the Teens4hire.org creators?

Teens4Hire.org C/o The Forward Group  7071 Warner Ave F466 Huntington Beach, CA 92647  Tel: (714) 840-0200 Email: info@teens4hire.org
6. True of false, you do have to pay to use the Teens4hire.org site?

True

7. Looking under the Q&A for Teens4hire, how does a 14 or older teenager use the site and services to help look for a job. Write down all 5 steps.

	(1) Click the Teens Register Here button.

(2) Complete and save a self-profile.

(3) Check out our RESOURCES area for important information about youth employment from the U.S. Department of Labor and other articles and services.

(4) Search the job openings by category and/or location, and when you find job openings you'd like to apply for, follow the instructions noted in the job ad,

(5) Sign up for our NOTIFY service if there are no jobs returned in you area. Jobs are posted 24/7 and when one is available in your area, we will send an email notification to the email address on your profile.
	


8. Looking under the Teens4hire.org, what are the five tips to land a holiday job?

1. Be assertive. A job will not come to you. You have to go out and get it.

2. Your first “image” impression is very important. Dress in clean, neat clothing and look for “Now Hiring” signs in your neighborhood. Don’t pass up a paying job at a fast food place—they have a renewed interest in teens that have a legal right to work in the US.

3. Your first “verbal” impression is very important. Use your “business voice” to ask about the minimum age requirement for an open position and if you meet it, ask to be considered.

4. Your first “written” impression is very important. Take your time and fill out the job application form neatly and completely.

5. An “overall” positive impression will determine if you land the job. During the interview relax, listen to the questions and answer the questions honestly, continue to use your business voice, look the interviewer in the eye, be polite and convince the interviewer that you can and will do the job above expectations.

9. Looking under the “Resources” section of the youth employment section, what are the three Teen Work’s Bill of Rights?

The Teen Worker's Bill of Rights
RIGHT ONE: It Pays To Work… And Work Must Pay I have the right to a fair and full day's pay for a fair and full day's work…to have my hours of work properly recorded and to be paid at least the federal minimum wage.

RIGHT TWO: Overtime Work = Overtime Pay I have the right to overtime pay (at least time and one half my regular rate of pay) for every hour I work beyond 40 hours a week. (However, this right arises under the FLSA, which contains significant exemptions for some jobs that teen workers may perform.)

RIGHT THREE: Safety Is Part Of The Job I have the right to a safe workplace and the right to file a complaint if the job is unsafe. I have the right to require

10. Looking under the “Resources” section fill out the membership profile with real or false information. You must bullet and right out each step that you had to do in order to complete the membership profile
